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MINUTES 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE REGULAR MEETING MINUTES: May 5, 1999 
<http://www.cwu.edu/ ..... fsenate/990SOS.htm> 
Pres~~nq Off~cer: John ~soszata~-Petheo 
Nancy Bradshaw Recor~nq Secretary: 
Meet~nq was ca11ed to order at 3:10 p.m. 
ROLL CALL: 
Senators: All Senators or their Alternates were present except Michel, Spencer, and 
Thyfault. 
V~s~tors: Spike Arlt Daniel CannCasciato, David Dauwalder, Barney Erickson, Lad Holden, 
John Lasik, Nelle Moore, Barbara Radke, Russ Schultz, Libby Street and Warren 
Street. 
CHANGES TO AND APPRO~ OF AGENDA: MOTION NO. 3217 (Passed) Beverly Heckart moved and 
Keith Lewis second a motion to approve the agenda as distributed. 
APPRO~ OF MINUTES: The minutes of the April 14, 1999, Faculty Senate meeting were 
approved with the following change: Motion No. 3216 Stt~an Donahoe Barry Donahue moved and 
Lynn Richmond second. . 
COMMUNICATIONS: (Ava~1ab1e for v~ew~nq ~n the Senate Off~ce or ~str~but~on on request) 
Charles McGehee: Thank you note to Senate in support of his recent 
illness. 
Marcus S. Gaspard: 4/21/99, Re: Invitation to Higher Education Stakeholder Meeting 
and 4/26/99, Re: Faculty Representation on Virtual 
Advisory Group for HECB Master Plan 
Richard E. Corona: 4/27/99, Re: Y2K Provisions for Laboratory Animals and Sensitive 
Experiments 
REPORTS: 
A. ACTION ITEMS: 
CHAIR: 
The Chair recognized Terry DeVietti who formally resigned his position as Chair 
Elect for 1999-2000. Dr. DeVietti cannot serve a third consecutive term as 
senator. 
Re-E1eot~on of 1999/00 Faculty Sen.ate Chair Elect 
MOTION NO. 3218 (Passed) Cha~r E1ect: Joshua Nelson, Fore~qn Lanquaqes 
The following individuals were nominated to the position of Chair Elect: Lad 
Holden, Industrial Engineering and Technology; Kirk Johnson, Sociology; and Joshua 
Nelson, Foreign Languages. Ballots were distributed to Senators and they were 
instructed to vote for one individual; the nominee receiving the highest plurality 
of votes will become the Chair Elect. Joshua Nelson Received a majority vote. 
Terry DeVietti moved and Bill Benson seconded a motion that the Faculty Senate 
accept Joshua Nelson for the position of Chair Elect for the 1999-2000 year, as 
calculated by and of the 1998/99 Senate Executive Committee. 
Revised 1999/00 
CHAIR: 
CHAIR ELECT: 
SECRETARY: 
AT-LARGE MEMBER: 
AT-LARGE MEMBER: 
PAST CHAIR: 
Faculty Senate Execut~ve Committee Membersh~p 
Linda Beath, Curriculum & Supervision 
Joshua Nelson, Foreign Languages 
Lynn Richmond, Business Administration 
Marla Wyatt, Family & Consumer Science 
Ken Gamon, Mathematics 
John Alsoszatai-Petheo, Anthropology 
(as of 6/15/99) 
CODE COMMITTEE: Code Committee Chair Heckart reported that, in making these proposals, 
the Code Committee held a public hearing, received and considered written responses, 
consulted with the Budget Committee, and held discussions with the President, Provost 
and deans. 
MOTION NO. 3219 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Heckart, on behalf of the Code Committee, moved approval of.changes to the 
Faculty Code of Personnel Policy and Procedure as follows: 
ISSUE OF SALARIES 
15.30 Summer Salaries 
Unless otherwise provided in this Code, the summer salaries for regular faculty 
teaching in addition to their regular academic contract, shall be comput_ed as 
2/9ths of the salary for the previous academic contract year, with ten (10) credits 
considered as a full load duriBg summer session. Salary shall only be prorated 
for a pa-rtial load based on credit hours taught. 
D.iscuss.ion: Bill Benson explained that this particular amendment was a consequence 
of a faculty initiative which requires a 2/3 majority and is also the case that it 
was the intent of the faculty who initiated ~he proposal that it go into effe~t 
this summer (1999), not next summer as this amendment might suggest. Beverly 
Heckart explained that this motion does not address implementation, and is strictly 
a proposed change to the Code. 
MOTION NO. 3220 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Heckart, on behalf of the Code Committee, moved approval of changes to the 
Faculty Code of Personnel Policy and Procedure as follows: 
ISSUE OF FACULTY LOAD 
7.20 Eac;:ulty Load- Instructional Faculty Members 
B. 1. a. Determination of contact-hour loads shall follow the guidelines: 
(3) 
(4) 
(a.) 
1. 
2. 
(b.) 
Student-teaching/field-experience/cooperative education supervision 
Student teaching/field experience 
Part-time campus supervisor-a contact hour=l 1/4 full-time students 
Field supervisor-1 contact hour=l 1/4 full-time students 
Cooperative education supervision-! contact hour=30 student credit 
hours. -Faculty shall receive remuneration according to the terms of 
Section 7.20.B.l.a.4.e. of this Faculty Code. 
Individual study supervision (all courses titled thesis (or 
equivalent) and ihdividual study [296, 49.6, 596J) to be remunerated by 
payment or .reassigl'led ti-me or delayed assignment as follows: 
Unde-rgradua.te level-S student credit hours=l c~ntact hour 
500 level- 6 student credit hours=l contact hour 
600-700 level (thesis, or equivalent, committee chaid-3 student 
credit hours = 1 contact hour 
6 thesis (or equivalent) committees = 1 contact hour (membership on 
thesis, or equivalent, committee other than chair). Credit to be 
given once upon submission of thesis .. 
The university recognizes that it is not a·lways possible to foresee 
the timely scheduliilq of individual studies during some quarters and 
that individual faculty members may necessarily supervise these 
studies as an .overload. Therefore two -different modes of calculating 
conta.et hour loads that include individual st-udies may be employed by 
the faculty member with the consent of ·the department chair and 
academic dean: 
lil Same quarter scheduling: individual study assigned as part of ~· 
faculty member's average credit hour load. 
(ii Delayed assignment: individual faculty members shall experie11ce an 
adjustment in their average loads after accumulating the contact 
hour equivalent, of not more than one 
lecture/dernonstration/lab.oratory course (not to exceed six ( 6) 
credits), provided that they continue to, be employed by the 
university at the time that they complete the accumulation . Only 
one such adjustment per academic year shall occur for an 
individual faculty member. 
The individual faculty member's department shall keep records of 
credits and contact hours accumulated guarter to guarter under 
this Se~tion 7.20. B. 4. 
MOTION NO. 3221 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Heckart, on behalf of the Code Committee, moved approval of changes to the 
Faculty Code of Personnel Policy and Procedure as follows: 
ISSUE OF PROFESSIONAL LEAVE 
9.15 Professional Leave - Special Conditions 
c. D.uring any biennial hudqeting period, 'f'.t_he average number of annual 
remunerated professional leaves awarded shall not exceed four percent (4%) of 
the total number of full-time equivalent faculty as defined by provost/vice 
president for academic a.ffairs tlte Office o:£ l?inaucial Hanagerrtent, ~ho a:te 
engaged in inst:tuction, and exem!;)t staff as defil!xed in Rml zSD.16.040. 
G. 'fixe sxnu of the sala:t~ du:ting the .p:rofessional leave, together with 
t:enccme:tal::ion fo:t any othe:r seruices, g:tants, sdxolaJLships, etc., t:eceiv.ed 
during the p:t:o£es:5i<!lnal leave, . shall not exceed 135 !;)ercent of the salary the 
faccdty member on le_ave coald haue ex!;)ected to t:eeeiue ~itheat: taking 
p-t:ofessiottal leave, 1:tttless approo:~ed b:Y the DoaLd of 'ft:ustees. 'f'l1is is to 
help insut:e that the intent of the pt:of~ssional leave is honored. 
H. would become G., I would become H. and so on. 
9. 20 Professional and Retrain-ing Leave Committee - Powers and Duties 
C. 1. Value of project or plan in relationship to the applicant's professional 
responsibilities at the university; 
9.25 
2. Ability of applicant to aehieve tbe 9oals of the project or plan as 
based ott !;)ast ex!;)e:tience and academic l;>ackgroqnd, 
~£. Need for new or additional knowledge in subject field to be studied; 
-+~. If. applicable to the project, -El~vidence of support (in the form of 
recommendati~ns and/or financial) from other institutions, foundations, 
or persons concerned with the proposed plan o% project. 
~ Justification for travel in terms of its academic or cultural value to 
the university oi: the p-r0posed project or plan for study; 
2:_ Ability of applicant to achieve the goals of the project or plan as 
based on past expe·rience and academic ba.ckq;ound, inc;;ludinq applic;;ant 's 
bibliography 0f publications or other exhibits. 
Professional Leav:e - App.lication 
A. 2. A detailed statement of the applicant's plans for utilizing the time 
requested. This statement should include such information as a full 
description 0f he p.roject or plan, the time sequence for completion of 
any project or plan and why the applicant feels the plan would enhance 
the value of his/her service to the university and to the subject field 
to be studied. 
MOTION NO. 3222 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Keckart, on behalf of the Code Committee, moved approval of changes to the 
Faculty Code of Personnel Policy and Procedure as follows: 
ISSUE OF APPOINTMENTS 
4.85 Terms of Appointments 
E. No·thing in this Section 4. 85 shall preclude the university from offering 
employment to faculty members during periods when they norma lly would not 
have been under contract, nor of contracting with faculty members for 
pa~t-time service or service of less than three {3) quarters each academic 
year, provided that such employment n0t v.iolate the terms of Seetion 8.48 D. 
8. 48 Salary Policies fo,r Miscellaneous Appointments 
D. The salary for an appointment for the interim period between the end of the 
full summer session and the beginning of the new academic year shall be not 
more than 1/9th of the salary for such faculty member for the immediately 
preceding academic year ,p:rpvided that sctch inte:rim appointments shall be 
made in liett ef au a.ppointment fo:r one .( 1) texm 01: one hal£ (l2) of the 
~ WCifttel: I!CSSiOII. 
F. Sala:ri.es for faculty memb.ers with special appointments (S.ections 4. 50 .A. 6 
and 4. 60. C.l of this Faculty ·code) clearly and ~pecific_ally limited to a 
brief association w.itb the ·tin.Lve_r ·sity may be established at any appropriate 
level on the salary scale but will not exceed the rate of the top step on 
the salary scale for any length of app0intment. 
MOTION NO. 3223 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Heckart, on behalf of the Code Committee, moved approval of changes to the 
F~culty Code of Personnel Policy and Procedure as follows: 
4.67 ·Coaches, Athletic Director- Rights, Privileges, Limitations 
A. Individuals appointed to the position of coach or athletic director may be 
granted the academic rank for which they qualify according to Section 4.30. 
If, however, a coach or athletic director is granted academic rank and holds 
tenured or tenure-track status as a faculty member, subsequent salary 
adjustments are gove~ned by the conditions of the approved faculty salary 
schedule in regard to rank and salary. However, such individuals shall not 
be granted tenure as coaches. 
MOTION NO. 3224 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Heckart, on behalf of the Code Committee, moved approval of changes to the 
Faculty Code of Personnel Policy and Procedure as follows: 
5. 25 Acquisition of Tenure - Probationary Periods 
F. Each year department chairs shall meet with every probationary faculty 
member individually before recommendations for reappointments are submitted 
to the dean. In this meeting the chair will review the probationers' 
records and the evaluations of the probationers' performance submitted by 
the tenured and tenure-track faculty of the department. The chair, the 
1;emu:ed and tenu.re-track faculty, and the probationer will develop a plaA 
for improvement if necessary. In o~der to promote consistency, departments 
shall devise written criteria and procedures for evaluating probationary 
faculty for the award of tenure. (See Section 5.10 for the annual 
responsibilities of departmental faculty for evaluating probationers.) 
MOTION NO . 3225 (Passed) [to be submitted to the Board of Trustees June 11, 1999] 
Beverly Heckart, on behalf of the Code Committee, moved approval of changes to the 
Faculty Code of Personnel Policy and Procedure as follows: 
4.30 Academic Rank - Minimum Qualifications 
A. The following are regarded as the minimum qualifications !or rank and it is 
recognized that at any given time, a significant number of faculty members 
will qualify for promotion according to these minimal standards. Evaluation 
of professional academic experience shall be at the discretion of the 
provost/vice president for academic affairs and shall be inserted in the 
faculty member's original contract with the university, subject to the 
grievance procedures of this code. 
As a general guideline , each year o£ full-time faculty servi€e at the 
c0llegiate level prior t o appointment to a tenure- track position at Central 
Washington University sha ll e qual one (1) year of professional a cademic 
experience . The deans of e a ch s chool an d c o l l ege , i n c oll aboration with 
their tenu.red and -tenure- track faculty , s.blall develop guidelines that 
promote consisteney in the a ward of c redits f o r p rior non- .c;:;ol l egiate 
professional exoerience. Such prior exPerience must be relevant to the 
appo int ee 's academic duties at Ce n tral Washington University . Normally the 
guidelines of each s chool and c o llege shall not award more than a total of 
two (2) years service f o r p rio r no n-collegiate p r ofessional experience , 
prov i d ed further that n orma lly each appointee shall serve a p robationary 
period o f a t l e a st four (4) ye ars per Sect ion 5 . 25 of this Fa c ulty Code . 
B. DISCUSSION ITEMS: 
1. CHAIR - No Report 
2. VICE CHAIR - No Report 
3. PRESIDENT - -No Report 
4. Ad Hoc Salary ·Equity Committee Report 
Russ Schultz, Chair of the Ad Hoe Salary Equity Committee, p~esentation of final 
report by consultant, Dr. Nelle Moore 
Russ Schultz, Chair Ad Hoc Salary Equity Committee, presented the Salary Equity 
Study as follows: 
In 1997 the Faculty Senate approved Motion No. 3117, to create an ad hoc 
committee for a salary inequity study. The committee was formed with Russ 
Schultz as the committee Chair which initially met on June 22, 1997. At the 
first meeting the committee was given their charge which was to develop a 
Request for Proposal (RFP) to identify an outside consultant, serve as the 
liaison to the consultant in developing the salary equity study to be presented 
to the Senate Executive Committee by September 30, 1997, for inclusion in the 
October 8, 1997, Faculty Senate meeting agenda. The committee discovered that 
the task required more time to complete and during the first summer spent time 
reviewing previous studies to find the best way to approach the study. By the 
fall, the committee had developed the first RFP. In the development of the RFP 
public forums were held giving all faculty an opportunity for input. After 
careful review of the first submissions, the committee unanimously rejected all 
the proposals. They felt that none of the proposals would address the needs of 
Central Washington University and that they addressed the study in a ~cookie 
cutter" manner that did not look at Central's specific needs. The committee 
then went back and revised the RFP giving more details to the project. The 
revised RFP was then sent with an opening date of June 10, 1998. From the 
second set of proposal's the committee unanimously selected Dr. Nelle Moore to 
be Central's consultant for this study. Dr. Moore worked closely with the 
committee in developing the study and also visited campus to meet with faculty 
to be sure they had the opportunity for further input into the study. All 
minutes and activities of the committee were circulated via E-mail. The report 
was submitted to the Faculty Senate May 5, 1999, and automatically accepted as 
per the Faculty Senate Bylaws. The full report is on file in the Faculty Senate 
Office, or at<~ '!_;- i_·c · // ;,.r: .. n .. , _i ""hTI~ .F·r_1 l ~/-- l.~Hr:.::-/ i~~~/~ ;:l ! .P' llj ~~";- , ~l_r ml ;> A video tape of 
the presentation is at the Media Circulation desk in the Library. 
Dr. Moore reviewed the Salary Equity Report 1999. The report did not include 
nontenure-track faculty because there was not a complete set of data for this 
category. That data is now available and Dr. Moore will complete this portion 
of the study by May 27, 1999. The Executive Summary from Dr. Moore is as 
follows: 
Salary Equity Study 1999 
Central Washington University 
Executive Summary 
FINDINGS 
~ These results address tenure track faculty only, at this time, a total of 
330 individuals. 
~ Variables included in the equity regression model that may themselves 
contain gender bias are: 
A~eraqe Years Since Hiqh~st Degree at the Assistant Professor Rank 
Tenure Status 
• There is evidence of gender bias at all ranks with the least bias at the 
Assistant Professor rank and the most at the Associate Professor rank. 
• Preliminary analysis shows a total institutional liability of about 
$93,669. 
• Preliminary analysis shows bias against minority faculty at the Associate 
Professor rank and against Veterans at the Full Professor rank. Total 
institutional liability to remedy this bias would be approximately 
$118,833. 
• There is strong evidence of salary compression, to varying degrees, in 
all colleges, with CAH showing the least evidence of compression. The 
amount of dollars needed to remedy salary compression is unknown at this 
time. 
RECOMMENDATIONS 
1. Review the salary compression issue first, make policy decisions, and 
make salary adjustments accordingly. 
2. Review and make adjustments in any variables that may contain gender 
bias. 
3. Rerun the salary equity regression model to reassess gender, minority, 
and veteran status bias after the above adjustments have been made. 
4. Award equity adjustments to faculty based on the analysis conducted in 
step #3, prorating the adjustment by the length of the individual faculty 
contract. 
5. Conduct a thorough review of the salary award, rank, and tenure 
processes, develop institution-wide policies, and implement these 
policies in all new hires and salary adjustments to prevent the 
recurrence of salary bias. 
6. Update the faculty database and rerun the regression analysis on an 
annual basis to assure that the salary policies are effective in 
preventing gender, minority, or veteran status bias. 
) 
5. SENATE CONCERNS - None 
6 . STUDENT REPORT - No Report 
7 . FACULTY SENATE STANDING COMMITTEE REPORTS: 
ACADEMl:C AFFAIRS COMMITTEE - No Report 
BUDGET COMMITTEE - No Report 
CODE COMMITTEE - No Report 
CURRICULUM COMMITTEE - No Report 
PERSONNEL COMMITTEE - No Report 
PUBLIC AFF~RS COMMITTEE - No Report 
OLD BUSINESS: None 
NEW BUSINESS: None 
ADJOURNMENT: The meeting adjourned at 5:15 p.m. 
***NEXT REGULAR FACULTY SENATE MEETING: May 19, 1999*** 
BARGE 412 
_) 
,, AGENDA 
}'ACULTY SENATE REGULAR MEETING 
,. 3:10p.m., Wednesday, May 5, 1999 
BARGE412 
INTERACTIVE CONNECTION: SEATAC 
I. ROLLCALL 
II. Motion: CHANGES TO AND APPROVAL OF AGENDA 
III. APPROVAL OF MINUTES 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS 
Chair: Motion: Re-election of 99/00 Faculty Senate Chair Elect 
NOMINEES: Lad Holden, Kirk Johnson, Joshua Nelson 
Code Committee: 
Motions: Proposed Faculty Code changes (attached) 
VI. REPORTSIDISCUSSION ITEMS 
1. CHAIR (No Report) 
2. CHAIR ELECT (No Report) 
3. PRESIDENT (5 min.) 
4. N.L.T. 4:30- Russ Schultz: Ad Hoc Faculty Senate Salary Equity Committee 
Presentation by Consultant, Dr. Nelle Moore 
5. SENATE CONCERNS (10 min.) 
6. STUDENT REPORT (No Report) 
7. SENATE COMMITTEES (No Reports) 
Academic Affairs Committee: Charles McGehee 
Budget Committee: Barney Erickson 
Code Committee: Beverly Heckart 
Curriculum Committee: Luetta Monson 
Personnel Committee: Robert Perkins 
Public Affairs Committee: Linda Death 
VII. NEW BUSINESS 
VIII. OLD BUSINESS 
IX. ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: May 19, 1999*** 
BARGE412 
Faculty Senate Agenda: 5/5/99 -2-
I. SALARIES 
15.30 Summer Salaries 
Unless otherwise provided in this Code, the summer salaries for regular faculty teaching in addition to their 
regular academic contract, shall be computed as 2/9ths of the salary for the previous academic contract 
year, with ten (1 0) credits considered as a full load during summer session. Salary shall only be prorated 
for a partial load based on credit hours taught. 
Rationale: The Code Committee brings this proposal in response to a suggestion introduced in the Faculty 
Senate in autumn 1998. The amendment raises summer salaries by 20% and will reduce the profits 
generated during summer session. The university and each school will consequently have fewer funds to 
spend on items paid for by summer profits during the regular academic year. Implementation of Code 
changes go into effect at tl1e beginning of the academic year succeeding their approval by the Board of 
Trustees in June. 
,. 
' Faculty Senate Agenda: 5/5/99 
II. FACULTY LOAD 
7.20 Facul ty Load- Insnllctional Faculty Members 
B. 1. a. Determination of contact-hour loads shall follow the guidelines: 
(3) Student-teaching/field-experience/cooperative education supervision 
I. Student teaching/field experience 
I. Part-time campus supervisor-~ contact hour=! 114 full-time students 
IT. Field supervisor-! contact hour=l 1/4 full-time students 
-3-
(b) Cooperative education supervision-! contact hour=30 student credit hours. Faculty 
shall receive remuneration according to the terms of Section 7 .20.B.l .a.4.e. of this 
Faculty Code. 
(4) Individual study supervision (all courses titled thesis (or equivalent) and individual 
study [296, 496, 596]) to be remunerated by payment or reassigned time or delayed 
assignment as follows: 
fill Undergraduate level-8 student credit hours=l contact hour 
.(Q} 500 level- 6 student credit hours= I contact hour 
.(£). 600-700 level (thesis or equivalent committee chair)-3 student credit hours = 1 
contact hour 
@ 6 thesis (or equivalent) committees= 1 contact hour (membership on thesis, or 
equivalent, committee other than chair). Credit to be given once upon submission of 
thesis .. 
~ The university recognizes that it is not always possible to foresee the timely 
scheduling of individual studies during some quarters and that individual faculty 
members may necessarily supervise these studies as an overload. Therefore two 
different modes of caloulating contact hour loads that include individual studies may 
be employed by the faculty member with the consent of the department chair and 
academic dean: 
ill Same quarter scheduling: individual study assigned as part of the faculty 
member's average credit hour load. 
ill Delayed assi gnment: jncl.ividual faculty members shall experience an adjustment 
in their average loads after accumulating the contact hour equivalent, of not more 
than one lecture/demonstration/laboratory course (not to exceed six (6) credits), 
provided that they continue to be employed by the university at the time that they 
complete the accumulation. Only one such adjustment per academic year shall 
occur for an individual faculty member. 
ill The .ind ividual faculty member's department sball keep records of credits and 
contact hours accumulated quarter to quarter under this Section 7 .20. B . 4. 
Rationale: This issue primarily addresses individual studies. Departments with graduate programs find themselves donating 
significant amounts of time to the university because the regularized procedure for granting credit has not been enforced. When 
some colleges sought ways to compensate faculty through released time, the :university's auditor protested. In other cases, the 
payment of bonuses to faculty in the summer could result in serious injury to academic integrity. The Code Committee has 
devised a solution that will address the auditor's concerns and will also regularize the payment for theses. 
In connection with the proposal to reward faculty members in a regularized way for instructing individual studies, the 
r,.,de Committee recommends the discontinuation of the payment of bonuses to faculty members when their graduate students 
_lplete theses in the summer. Section 15.40 of the Faculty Code, which governs loads during summer school, does not 
provide for such payments. Moreover such a practice of bonuses may weaken the academic integrity of the university and 
contribute to its further commercialization. In a code interpretation that responds to a request for review from the dean of one 
of the colleges, the Code Committee has already advised against the payment of such bonuses. 
Faculty Senate Agenda: 5/5/99 -4-
III. PROFESSIONAL LEAVE 
9.15 Professional Leave- Special Conditions 
C. During any biennial budgeting period, !f!he average number of annual remunerated professional 
leaves awarded shall not exceed four percent (4%) of the total number of full-time eqttiva:lent tenured 
and tenure-track faculty as defined by the Office of Fjnanc:ia:l Management, who a.re engaged in 
insbactio.n, and exentpt staff as defined in RCW 28D.16.040. 
G. The snm of the salary dtn:i:ng the ptofessiona:lleave, together ~itb: remttnetation fot any otbet 
sen ices, grartts, scholar ships, etc., recei'ved dttring the professional lea~ e. sha:ll not exceed 135 
percent of the sa:lmy the faculty ntember on leave cottld have expected to receive wit:bottt taking 
professioua:llea\1 e, t1n:less appro" ed by the D(llttrd of !fr nstees. This is to l rclp insm e that the intent of 
the ptofessionalleave is honOied. 
H. would become G., I would become H. and so on. 
9.20 Professional and Retraining Leave Committee - Powers and Duties 
C. 1. Value of project or plan in relationship to the applicant's professional responsibilities at the 
university; 
2. Abiltl) . of applicant to ttehieve the ~oa:ls of the project or pla:n as based on past experience 
:m:d academic bacl;;gtoand; 
32. Need for new or additional knowledge in subject field to be studied; 
4,2. If applicable to the project, ~vidence of support (in the form of recommendations and/or 
financial) from other institutions, foundations, or persons concerned with the proposed plan 
or project. 
4. Justification for travel in terms of its academic or cultural value to the university or the 
proposed project or plan for study; 
5. Ability of applicant to achieve the goals of the project or plan as based on past experience 
and academic background. including applicant's bibliography of publications or other 
exhibits. 
9.25 Professional Leave- Application 
A. 2. A detailed statement of the applicant's plans for utilizing the time requested. This statement 
should include such information as a full description of the project or plan. the time sequence 
for completion of any project or plan and why the applicant feels the plan would enhance the 
value of his/her service to the university and to the subject field to be studied. 
Rationale: At the request of the Professional and Retraining Leave Committee, the Code Committee 
proposes the changes to the Professional Leave policy in order to eliminate a reference to a section of the 
Revised Code of Washington that no longer exists (28B.16.040) and to create more parallelism in the 
language of Sections 9.15 and 9.25. The provost requested the deletion of Section 9.15 G., and after 
examining the State Ethics Law, reviewing Section 7 .30, and considering the practice of faculty members 
Faculty Senate Agenda: 5/5/99 
when not on professional leave, the Code Committee agreed with him. 
V. APPOINTMENTS 
· .. .JS Terms of Appoi ntments 
E. Nothing in this Section 4.85 shall preclude the university from offering employment to faculty 
members during periods when they normally would not have been under contract, nor of 
contracting with faculty members for part-time service or service of less than three (3) quarters 
each academic year. provided that such employment not violate the terms of Section 8.48 D. 
8.48 Salary Policies for Miscellaneous Appointments 
-5-
D. The salary for an appointment for the interim period between the end of the full summer session 
and the beginning of the new academic year shall be not more than 1/9th of the salary for such 
faculty member for the immediately preceding academic year ,provided t:h:at stteb interirn 
appoiJrtn,tents shall be made in J:i:ett of an appointment fot one (1) tor rn 01 one-half (1/2) of the 
snmmer session. 
F. Salaries for faculty members with special appointments (Sections 4.50.A.6 and 4.60.C.l of this 
Faculty Code) clearly and specifically limited to a brief association with the university may be 
established at any appropriate level on the salary seale but will not exceed the rate of the top step 
on the salary scale for any length of appointment. 
Rationale: The Code Committe.e offers these amendments at the behest of the provost. Even though the 
vost preferred the deletion of the entire Section 8.48 D., the Code Committee, in the interests of 
maintaining salary equity, recommends only the deletion of tl)e last part and a cross reference in Section 
4.85 E. Also the Code Committee has no objection to establishing salaries for special appointments (See 
Section 4.60 C.) at any level providing that they not be paid at a rate higher than that of the highest paid 
permanent faculty members. 
4.67 Coaches, Athletic Director - Rights. Privileges. Limitations 
A. Individuals appointed to the position of coach or athletic director may be granted the academic 
rank for which they qualify according to Section 4.30. If, however, a coach or athletic director is 
granted academic rank and holds tenured or tenure-track status as a faculty member, subsequent 
salary adjustments are governed by the conditions of the approved faculty salary schedule in 
regard to rank and salary. However, such individuals shall not be granted tenure as coaches. 
Rationale: The Code Committee proposes this code amendment at the behest of the provost. It merely 
regularizes a procedure that has become established practice as the athletic program has evolved. 
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5.25 Acquisition nf Tenure- Probationary Periods 
F. Each year department chairs shall meet with every probationary faculty member individually 
before recommendations for reappointments are submitted to the dean. In this meeting the chair 
will review the probationers' records and the evaluations of the probationers' performance 
submitted by the tenured and tenure-track faculty of the department. The chair, the tenured and 
tenure-track faculty, and the Ii>r0bationer will develop a plan for improvement if necessary. In 
order to promote consistency, departments shall devise written criteria and procedures for 
evaluating probationary faculty for the award of tenure. (See Section 5.10 for the annual 
responsibilities of departmental faculty for evaluating probationers.) 
Rationale: The Code Committee submits this proposed code amendment at the behest of the provost. We 
assume that it is driven by accreditation considerations. The Code Committee has altered the provost's 
recommended language in order to provide for cooperation rather than imposition inside a department. 
Moreover, the Code Committee assumes that every faculty member desires to improve and that such 
cooperation will not only benefit the probationer but the other tenure-track faculty members as well. 
4.30 Academic Rank - Minimum Qualifications 
B. The following are regarded as the minimum qualifications for rank and it is recognized that at any 
given time, a significant number of faculty members will qualify for promotion according to these 
minimal standards. Evaluation of professional academic experience shall be at the discretion of 
the provost/vice president for academic affairs and shall be inserted in the faculty member's 
original contract with the university, subject to the grievance procedures of this code. 
As a general guideJine, each year of full -time faculty service at the collegiate level prior to 
appointment to a tenure-track position at Central Washington U Diversity shall equal one (1) year 
of professional academic experience. The deans of each school and college. in collaboration with 
their tenured and tenure-track faculty. shall develop guidelines that promote consistency in the 
award of credits for prior non-collegiate l>rofessional experience. Such prior experience must be 
relevant to the appointee's academic duties at Central Washington University. Normally the 
guidelines of each school and college shall not award more than a total of two (2) years service for 
prior non-tollegiate professional experience. provided further that normally each appointee shall 
serve a probationary period of at least four (4) years per Section 5 .. 25 of this Faculty Code. 
Rationale: The Code Committee proposes the additions to Section 4.30. B. in response to a request from 
the Academic Affairs Council. Several years ago, the provost and deans noted that no consistent guideline 
existed for the assessment of prior experience for faculty members appointed to the CWU faculty. Any 
calculations of prior experience for salary and tenure purposes rested on self-reports and no objective, 
external basis. The variations in these calculations have resulted in inequities among faculty members in 
the same department. In order to prevent such problems in the future and, recognizing that assessments, of 
necessity, might vary from department to department and from school to school, the Code Committee 
recommends achieving a rough consistency through the above addition. 
CODE PROPOSALS 
Substitute for 9.15 C 
9.15 Professional Leave - Special Conditions 
C. During any biennial budgeting period. ythe average number of annual remunerated 
professional leaves awarded shall not exceed four percent ( 4%) of the total number of full-
time equivalent faculty as defined by provost/vice president for academic affairs the Office 
of Financial Management, who me engaged in instmctiou; attd e;ltetnpt staff as defined in 
R:CV/ 28B.l6.040. 
ROLL CALL 1998-99 (Print 3) 
FACU SENATE MEETING: 5/5/99 
--:-~r-~ DAMSON, Karen 
.....;...._ALSOSZA TAI-PETHEO, John 
VBAXTER, Louise 
v-8EAGHAN, Jim 
~ENSON, William 
•VBLACKETT, Robert 
V'BRAUNSTEIN, Michael 
VsULLOCK, John 
~-COCHEBA, Don 
V0'ACQUISTO, Leo 
VOeviETTI, Terry 
__ ELY, Lisa 
____,...-_:E:;:.:.s MANS, Cindy 
----"'=-7·-· MON, Ken 
_ _ GRAY, Loretta 
't---GUNN, Gerald 
~HAWKINS, Jim 
~OOD, Webster 
V KAMINSKI, Walter 
V LEWIS, Keith 
vKILEN, Josh 
__ MICHEL, John 
t;,AONSON, Luetta 
V MUSTAIN, Wendy 
V NELSON, Joshua 
_ ___,NGALAMULUME, Kalala 
C/" OWENS, Patrick 
~lOGE, Debra (50% PT) 
__ RICHMOND, Lynn 
\/sALCEDO, Bill 
~CHAEFER, Todd 
_JL_scHWING, James 
__ SOLIZ, Jean 
__ SPENCER, Andrew 
IAl;ACY, Gerald 
FAULT, Alberta 
ELACKER, Morris 
__ WILLIAMS, Wendy 
_W_.!!,SON, Blaine 
~ATT,Marla 
__ HOLTFRETER,Robert 
__ HACKENBERGER, Steven 
__ ,RAUBESON, Linda 
__ vacant 
__ ,DUGAN, Jack 
__ ,PALMQUIST, Bruce 
__ K,URTZ, Martha 
__ GHOSH, Koushik 
__ COLLINS, James 
v-GAZIS, Carey· 
~ATH,Linda 
__ GARRETT, Roger 
__ HARPER, James 
__ POWELL, Joe 
__ FAIRBURN, Wayne 
__ VASEK, Cheri 
__ BURKHOLDER, Peter 
__ HOLDEN, Lad 
__ BACH, Glen 
__ GAUSE, Tom 
__ WOODCOCK, Don 
__ JEFFERIES, Stephen 
__ LEFKOWITZ, Natalie 
V"'iiECKART, Beverly 
__ C NCASCIATO, Daniel 
_.;.__CAPLES, Minerva 
__ BRADLEY, James 
__ WIRTH, Rex 
__ ,DONAHUE, Barry 
_ _..__,-LIVERO, Michael 
__ ,SNEDEKER, Jeff 
__ .AEJDALLA, Laila 
__ MADLEY, Susan 
__ .ALWIN, John 
__ WEYANDT, Lisa 
_.;_vF_,BERTELSON, Cathy 
__ SCHACTLER, Carolyn 
Date: May 5, 1999 
VISITOR SIGN-IN SHEET 
Please sign your name and return sheet to Faculty Senate secretary directly after the 
meeting. 
Thank you. 
•• < 
0 ·~ 
~ 
CENTRAL WASHINGTON UNIVERSITY 
MEMORANDUM 
Associate Vice President 
Business & Financial Affairs 
TO: Provost David Dauwalder 
The Academic Deans 
Dr. John Alsoszatai-Petheo - The Faculty Senate 
FROM: Richard E. Corona /fJ ~~ 
Associate Vice Presid~nt' \ 
. Executive Sponsor Non-IT Y2K Program 
SUBJECT: Y2K Provi.sions for Laboratory AnimalS> and Sensitive Experiments 
DATE: April 27, 1999 
This is to remind you that Y2K preparations in case of a power failure include only 
providing minimum powerto a very small number of building's. These necessarily will 
be limited to those that are required to provide life support for human beings. Except for 
the Psychology Research Facility, there are no plans to keep areas warm that customarily 
house animals, or to maintain other temperature-sensitive experiments. It is not possible 
given the amount of electricity available from the emergency generators. 
Therefore, I ask that you communicate this to your academic departments so that plans 
can be made for the care of laboratory animals, or for the conduct of experiments, should 
the necessity arise. 
C: President Nelson 
Vice President Nasser 
Y2K Readiness Disclosure 
400 E. 8th Avenue • Ellensburg. WA 98926-7481• 509-963-2323 • SCAN 453-2323 • F . .1.X 509-963-1623 
EEO/AA(TITLE IX INSTITUTION • TDD 509·963-3323 
BOB CRAVES 
Chair 
STATE OF WASHINGTON 
Dl?~<-·n i'c_4 .. I <' ._,.,_____, 
s-'5"4 I 
MARC GASP,\RD 
Execulive Direclor 
HIGHER EDUCATION COORDINATING BOARD 
917 Lalceridge Way • PO Box 43430 • Olympia, Washington 98504-3430 • (360) 753-7800 • FAX (360) 753-7808 • TOO (360) 753-7809 
April21, 1999 
Central Washington University 
John Alsoszatai-Petheo 
Chair, Faculty Senate 
400 East 8th Avenue 
Ellensburg, W A 98926-7481 
Dear Mr . .AJsoszatai-Petheo: 
As you know, state law directs the Higher Education Coordinating Board (HECB) to prepare a 
comprehensive Master Plan that reflects the needs of the citizens of the state, and that will serve 
as the state's strategic plan for higher education. The HECB is currently engaged in the process 
leading to such a plan, which is due to the Legislature in January2000. The Board is committed 
to creating a plan that will present policy makers with. specific, concrete proposals for enhancing 
the quality, effectiveness, and availability of post-secondary education in Washington State. 
Until now, HEC:B staffhave been working with a number of institutional staff on the Master 
Plan; however, the members of the HECB now wish to launch a more formal advisory process. 
On behalf of the HECB therefore, it is my pleasure to invite you to participate in monthly 
meetings of a Virtual Advisory group for the Master Plan process. The purpose of the advisory 
group meetings will be to gamer diverse perspectives on Master Plan research, with respect to its 
accuracy and implications, as well as to glean new strategies and ideas for incorporation in the 
Master Plan. 
The meetings will occur on the HECB website using "threaded discussion" software and will be 
open only to Virtual Advisory Group members. Each virtual meeting will give participant's one 
week to discuss and comment upon draft Master Plan documents. The meetings will occur May 
through August. 
Please confirm with us or notify us with the name of your appointment and his/her e-mail 
address, first and last name, phone number, and institutional association, by contacting HECB 
staffBrule Hoffman (bruleh@hecb.wa.gov) by April 29. We will then notify you/the person you 
have designated, about the details of participating in this Virtual Advisory Group. 
Thank you in advance for your support of this important planning process. 
Sincerely, 
/ tttc~l.~. j c:Yf~~( 
Marcus S. Gaspard 
Executive Director 
•!>·~·· 0 
April 26, 1999 
To: 
From: 
Subject: 
Faculty Senate 
Central Washington University 
Marcus S. Gaspard 
Executive Director 
Invitation to Higher Education Stakeholder Meeting 
In January 2000, the Higher Education Coordinating Board (HECB) will present to the Legislature and the 
Governor its Higher Education Master Plan for 2000. Upon its adoption by the Legislature, the plan becomes 
the state's higher education policy. 
To lead this important effort, the Board has designated a Master Plan subcommittee whose members include 
HECB Chair Bob Craves, Vice Chair Gay Selby, Jim Faulstich, and Ann Ramsay-Jenkins. The subcommittee 
began development of the 2000 Master Plan with a series of stakeholder meetings that focus on the critical 
issues facing higher education in the next millennium. 
On behalf of the members of the HECB, it is my pleasure to invite two representatives from the CWU Faculty 
Senate to join the HECB Master Plan Subcommittee for a stakeholder meeting to articulate issues and 
challenges that you believe should be addressed in the Master Plan 2000. The meeting with the faculty senate 
representatives of the public four-year institutions is scheduled from 1:30 - 2:45 p.m. on May 6, at the Small 
Salon of the Wyndham Garden Hotel SeaTac. 
Also on the 6th, the HECB will meet with other groups, including the presidents and trustees of the public 
higher education institutions, the business community, labor representatives, and the state classified staff 
Collaboration and partnership among the HECB and higher education stakeholders will be more important than 
ever as we work to shape the future of higher education. The Higher Education Master Plan for 2000 will be a 
critical document in determining the role higher education will play in the development of Washington State, its 
people and its economy, in the next century. 
Please confirm your participation in our May 6th Master Plan Stakeholder Meeting by calling my assistant 
Belma Villa at 360.753.7810, or contact her by e-mail at bclma· r(iJhc .b.wa.gov. Thank you for your help in 
shaping a higher education vision for 2010 and beyond. 
MSG:bv 
Enclosure 
Higher Education Coordinating Board 
Master Plan Stakeholder Discussions 
January 1999 
State law directs the HECB to prepare a comprehensive master plan that 
serves as the state's strategic plan for higher education. The plan is to reflect 
the needs of the citizens of the state. The HECB is committed to creating a 
Master Plan that will present policy makers with specific, concrete proposals 
for enhancing the quality, effectiveness, and availability of postsecondary 
education in Washington state. 
Toward that end, the members of the HECB actively seeks the perspective 
and ideas of higher education stakeholders to help Board members fully 
explore the issues and challenges confronting postsecondary education. The 
Board will hold a series of meetings across the state to engage citizens in 
issue discussions including but not limited to the following broad discussion 
areas: 
1. How will citizens' higher education needs change in the next ten years? 
2. What new ideas should the state pursue to accommodate anticipated 
significant numbers of additional students? 
3. How will changes in the way people live and work be reflected in higl1er 
education: its processes, providers, and programs? 
4. What is the single most critical higher education policy question for the 
state to address in the near future? · 
Salary Equity Study 1999 
Central Washington University 
Prepared by Dr. Nelle Moore 
Salary Equity Study 1999 
Central Washington University 
Executive Summary . 
FINDINGS 
~ These results address tenure track faculty only, at this time, a total of 330 individuals. 
~ Variables included in the equity regression model that may themselves contain gender bias 
are: 
Average Years Since Highest Degree at the Assistant Professor Rank 
Tenure Status 
~ There is evidence of gender bias at all ranks with the least bias at the Assistant Professor 
rank and the most at the Associate Professor rank. 
~ Preliminary analysis shows a total institutional liability of about $93,669. 
~ Preliminary analysis shows bias against minority faculty at the Associate Professor rank 
and against Veterans at the Full Professor rank. Total institutional liability to remedy this 
bias would be approximately $118,833. 
~ There is strong evidence of salary compression, to varying degrees, in all colleges, with 
CAH showing the least evidence of compression. The amount of dollars needed to 
remedy salary compression is unknown at this time. 
RECOMMENDATIONS 
I. Review the salary compression issue first, make policy decisions, and make salary 
adjustments accordingly. 
2. Review and make adjustments in any variables that may contain gender bias. 
3. Rerun the salary equity regression model to reassess gender, minority, and veteran status 
bias after the above adjustments have been made. 
4. Award equity adjustments to faculty based on the analysis conducted in step #3, prorating 
the adjustment by the length of the individual faculty contract. 
5. Conduct a thorough review of the salary award, rank, and tenure processes, develop 
institution-wide policies, and implement these policies in all new hires and salary 
adjustments to prevent the recurrence of salary bias. 
6. Update the faculty database and rerun the regression analysis on an annual basis to assure 
that the salary policies are effective in preventing gender, minority, or veteran status bias. 
Table 1a 
Rank and Sex of Tenure Track Faculty Included in this study 
Assistant Professor 
Associate Professor 
Full Professor 
Female 
47 
47% 
21 
33% 
36 
22% 
104 
32% 
Male 
53 
53% 
43 
67% 
130 
78% 
226 
68% 
Total 
100 
100% 
64 
100% 
166 
100% 
374 
100% 
Table 1b 
Rank and Ethnicity of Tenure Track Faculty Included in this Study 
Asian Black 
Assistant Professor 7 3 
7% 3% 
Associate Professor 4 2 
6% 3% 
Full Professor 4 3 
2% 2% 
15 8 
5% 2% 
Hispanic Nat Amer White/Unkn Total 
3 6 
3% 6% 
1 1 
1.5% 1.5% 
4 0 
2% 
8 7 
2% 2% 
81 
81% 
56 
88% 
155 
94% 
292 
88% 
100 
100% 
64 
100% 
166 
100% 
330 
99% 
.; 
., 
Table 1c 
Rank and Veteran Status of Tenure Track Faculty Included in 
this Study 
Non-Veteran Veteran Total 
Assistant Professor 95 5 100 
95% 5% 100% 
Associate Professor 60 4 64 
94% 6% 100% 
Full Professor 130 36 166 
78% 22% 100% 
285 27 330 
86% 8% 100% 
.· 
Table 1d 
College of Tenure Track Faculty Included in this Study 
Female Male Total 
College of Arts & Humanities 25 62 87 
College of Education 39 43 82 
College of the Sciences 34 77 111 
School of Business 4 35 39 
Library 2 9 11 
MARKET 
EXP+ 
EXP2 
EXP_FT+ 
EXP_Ff2 
REL_EXP+ 
REL_EXP2 
YRRANK+ 
YRRANK2 
TENURE 
TERMDEG 
ADMIN 
LOW AVAIL 
SENIORITY+ 
SENIORITY2 
Variables Used in Faculty Salary Equity Model 
Tenure Track Faculty 
Central Washington University 
1999 
National average salaries of new assistant professors from 1997-98 
Faculty Salazy Survey by Discipl ine published annually by the Office of 
Planning, Budget, and Institutional Research, Oklahoma State University 
(uses Department in the database). 
Number of years of experience derived by subtracting the year of 
attaining the highest degree earned (Deg_Yr in the database) from the 
current year. 
Number of years of full-time college experience prior to CWU 
derived by subtracting the years since hire (SENIORITY) from years of 
full-time experience (FT_COLLEGE_FACULTY in the database). 
Number of years of related experience (Related_Exp in the 
database). 
Number of years in current rank derived by subtracting the year 
appointed to the current rank from the current year. (Uses the following 
variables from the database, Rank, Prof_Yr, Assoc_Yr, Asst_Yr.) 
Dichotomous variable with 1= tenured and 0= on track (from Tenure 
Status in the database). 
Dichotomous variable with 1 =has terminal degree and 0= does not have a 
terminal degree (from Hire_Terminal in the database). 
Dichotomous variable with 1 =has held or currently holds an 
administrative position and 0= has never held an administrative position at 
CWU (from Admin_Exp and Admin_Current in the database). 
Dichotomous variable with 1 = field is identified as low availability and 
0= field is not low availability (from Availability in the database). 
Number of years of since initial hire derived by subtracting the 
year of hire (Hire_Yr in the database) from the current year. 
., 
Examination of Variables Included 
in the Salary Equity Model for Gender Bias 
Table 2· Attainment ofTerminal De~ee 
-Female faculty have attained the terminal degree to a less extent than male faculty 
in all ranks. 
- The gap between male and female faculty attainment of terminal degree is 
smallest at the Professor rank. 
- Assistant Professors have a higher percentage of terminal degrees than any other 
rank for both male and female faculty. 
- There is no evidence of systematic discrimination against females in assignment to 
rank on the basis of terminal degree attainment. 
Terminal Degree No Terminal Degree 
Male Female Male Female 
Assistant 91% 79% 9% 21% 
Associate 86% 62% 14% 38% 
Professor 71% 67% 29% 33% 
Table 3: Years in Rank 
- At the Assistant Professor rank, male and female faculty have approximately the 
same average years in rank. 
- At the Associate and Professor ranks, female faculty have fewer years in rank. 
- There is no evidence of systematic discrimination against females in years to 
promotion to the next rank. 
Average Years in Rank 
Male Female 
Assistant 4.0 4.2 
Associate 7.0 4.6 
Professor 12.4 9.1 
·. 
Table 4: Experience (Years since highest degre{() 
-The average experience for female faculty is 2 years higher than male faculty at 
the Assistant Professor rank. 
- At the Associate and Professor ranks, the average experience of male faculty is 2 
and 8 years more than female faculty. 
- There is evidence of some discrepancy at the Assistant Professor against females in 
assignment to rank based on prior experience. 50% of female faculty have 7 or 
more years of experience compared to 6 years or more for males; 25% of females 
have 12 or more years of experience compared to 9 years or more for males. The 
source of the difference appears to be a larger number of female faculty with very 
high numbers of years since attaining the highest degree compared to male faculty. 
Since years in rank is equivalent between male and female faculty at the Assistant 
Professor rank, the difference in experience must be present at the time of hire. 
Other factors may contribute to assignment to rank at time of hire. 
Average Years Since Highest Degree 
Male Female 
Assistant 6.8 8.9 
Associate 16.1 14.1 
Professor 25.3 17.6 
Table 5: Full-time Experience 
- Female Assistant and Associate Professors tend on average to be hired with more 
part-time CWU experience than males. NOTE: Some faculty have negative 
numbers due to starting employment at CWU in part-time positions (full-time 
experience is less than number of years since hire). 
- Female Professors have on average more full-time experience than males. 
Average Years of Full-time Experience 
Male Female 
Assistant -0.58 -1.8 
Associate 0.09 -0.28 
Professor -0.97 1.19 
Table 6: Related Experience 
- The average experience for female faculty is consistently higher than male faculty 
at all ranks. 
- Related Experience seems to have no bearing on assignment to rank for either sex. 
NOTE: 144 faculty had zero years of Related Experience recorded in the database. 
Average Years of Related Experience 
Male Female 
Assistant 3.7 5.4 
Associate 4.7 5.1 
Professor 3.7 5.2 
Table 7: Tenure Status 
- Male faculty, both those with and those without terminal degrees, have achieved 
tenure status at a higher rate_ than female faculty. 
- Female faculty On-Track have higher average experience and higher average 
years in rank than male faculty On-Track. 
- There is eVidence of systematic discrimination against females in assignment to 
tenure. 
On Track Tenured 
Male Female Male Female 
No Terminal Degree 10% 36% 90% 64% 
Terminal Degree 34% 55% 66% 45% 
Average Years Since Highest Degree 8.6 9.5 23.5 16.3 
Range 0-26 2-34 4-47 0-38 
Average Years Full-timeExperience 0.39 -1.27 -1.12 0.28 
Range -10- 17 -14- 18 -33-20 -16- 24 
Average Years Related Experience 4.3 5.3 3.7 5.2 
Range 0-28 0-22 0-45 0-45 
Average Years in Rank 4.0 4.2 11.7 7.6 
Range 1 - 9 2- 10 2-32 2-43 
' • 
Table 8: Prior Administrative Experience at CWU 
-Male faculty are more likely than female faculty to have held prior administrative 
positions at CWU. 
Prior Administrative Experience 
Male Female 
Prior Admin 47% 35% 
No Admin 53% 65% 
Table 9: Low Availability Fields 
-Male faculty are more likely than female faculty to have positions that are 
assigned as "low available" fields. This assignment should be reviewed and verified 
for equity. 
Low Availability Fields 
Male Female 
Low Available 43% 29% 
Readily Available 57% 71% 
Table 10: Average Supplemental Pay by Rank and Sex 
-While there appears to be a small advantage for male faculty, there is no evidence 
of systematic discrimination against females in supplemental pay. · 
Male Female 
Assistant 61.00 112.00 
Associate 651.5.3 558.05 
Professor 628.45 599.58 
Percent Receiving 15.9% 12.5% 
Supplemental Pay (all ranks) 
Examination of Equity: Salary Compression 
- Except for one case, SHE Assistant Professor, the top of the range in each rank is higher 
than the next level median salary. 
- Except for CAR, the average new salary is higher than the average Assistant Professor 
salary. 
- In CEPS, the average new salary is higher than the lowest Associate Professor salary. 
- In two cases, the lowest salary in the range is below the median of the previous rank; CEPS 
Associate Professor and SHE Professor. 
- In CEPS, the median salary for Assistant Professors i~ equal to the median salary for 
Associate Professors. 
- In COTS, the highest salary for Associate Professors is equal to the highest salary for 
Professors. 
-The lowest SHE Professor salary is below the lowest Assistant Professor salary. 
- There is strong evidence of salary compression, to varying degrees, in all colleges, with 
CAH showing the least evidence of compression. 
Table 11: Average, Range, and Median Salaries by Rank and College* 
Assistant Associate 
CAB 
Average 48,855 54,670 
Range 45,301 - 54,633 49,501 - 67,193 
Median 48,541 54,092 
New Salaries** 48,571 
CEPS 
Average 52,262 55,459 
Range · 48,061 - 56,272 49,501 - 71,285 
Median 53,043 53,043 
New Salaries** 52,547 
COTS 
Average 50,407 63,290 
Range 45,755- 61,492 51,497- 86,804 
Median 49,996 60,883 
New Salaries** 50,821 
SBE 
Average 73,795 82,378 
Range 65,236 - 77,895 79,436 - 87,672 
Median 72,696 80,231 
New Salaries** 74,910 
* Salaries Based on 12,-Month Contract (Annualized) 
**Average Salary of Assistant Professors Hired since 1997. 
Professor 
68,091 
59,699- 79,436 
65,236 
67,182 
59,108- 87,672 
62,709 
71,483 
62,709 - 86,804 
70,580 
79,785 
62,709-93,011 
82,396 
Table 12 
Equity: Protected Classes by Rank 
Assistant Associate Professor 
Model R2 Target R2 Target R2 Target 
Coef. Coef. Coef. 
Set #1: Base + SEX .6260 489 .7081 2,806 .6330 1,194 
Set #2: Set #1 + ETHNICITY .6306 -1,208* .7129 2,485 .6339 -635* 
Set #3: Set #2 +VETERAN .6316 -1,146* .7302 -6,693* .6643 3,849 
* Negative numbers favor minorities and veterans. 
.. 
Salary Equity Study 1999 
Central Washington University 
Preliminary Results Showing Potential Institutional Liability 
Salary 
Class Rank Number Coefficient* Adjustment** Total Liability 
Female Assistant 47 489 366.75 $17,237 
Associate 21 2,806 2,104.50 $44,194 
Professor 36 1,194 895.50 $32,238 
Minority Associate 8 2,485 1,863.75 $14,910 
Veteran Professor 36 3,849 2,886.75 $103,923 
$212,502 
*NOTE: This coefficient is based on 12-month salaries. 
**NOTE: Salary adjustment is estimated based on a nine month contract. Actual distributions 
will be prorated based on the length of the individual faculty contract, therefore, this is an "lower 
bound" estimate. 
Years Since Highest Degree by Sex 
As.sistant Professors 
Percent 
30~--------------------------------~ 
25 
20 
15 
10 
5 
0 I £)';>§%"-)--.;-
0-2 
Male Ill 5.7 
Female II 10.6 
--
3-4 5-6 
26.4 28.3 
14.9 23.4 
7-8 9-10 11-16 17-26 27-34 
11.3 15.1 11.3 1.9 0.0 
12.8 10.6 17.1 8.5 2.1 
~ . 
Hire Year by· Sex 
All Tenure Track Faculty 
Percent 
40~--------------------------------------~ 
30 
20 
10 
0 
pre 1970 1970-74 1975-79 1980-84 1985-89 1990-94 1995-99 
Male liJ 18.1 10.2 6.2 10.6 13.3 20.4 21.2 
Female II 6.7 3.8 3.8 6.7 16.3 26.0 36.5 
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LOWAVAIL 
N y 
---------+---------
SEX I SEX 
---------+---------
F I M I F I M 
----+----+----+----
N I N I N I N 
------------------+----+----+----+----
DEPT 
AMBE 1 4 3 
------------------+----+----+----+----
Accoun I . I ·I 31 9 
------------------+----+----+----+----
Anthro I 51 41 . I 
------------------+----+----+----+----
Art I 11 51 -1 5 
------------------+----+----+----+----
Biolog I 11 41 31 7 
------------------+----+----+----+----
Bus ine I . I 11 11 2 0 
------------------+----+----+----+----
Catalo I · I · I · I 1 
------------------+----+----+----+----
hemis I 41 51 ·I 
------------------+----+----+----+----
Collec I · I · I · I 1 
------------------+----+----+----+----
Commun I 3 I 51 . I 
------------------+----+----+----+----
Comput I . I 11 . I 3 
------------------+----+----+----+----
Currie I 11 . I 71 8 
------------------+----+----+----+----
Docume I · I · I · I 1 
------------------+----+----+----+----
Econom I . I . I · I 5 
------------------+----+----+----+----
Eng lis I 81 10 I . I 
------------------+----+----+----+----
Family • I . I 51 2 
------------------+----+----+----+----
Foreig I 31 91 · I 
------------------+----+----+----+----
Geogra I 1 I . I 11 7 
------------------+----+----+----+----
Geolog I 41 31 . I 
------------------+----+----+----+----
Histor I 31 41 · I 
------------------+----+----+----+----
_nd En I . I 31 . I 11 
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LOWAVAIL 
N y 
---------+---------
SEX I SEX 
---------+---------
F I M I F I M 
----+----+----+----
N I N I N I N 
------------------+----+----+----+----
DEPT 
Law & I 2 
------------------+----+----+----+----
Librar I · I · I II 1 
------------------+----+----+----+----
Mathern I 21 101 ·I 2 
------------------+----+----+----+----
Music I sl 141 . I 
------------------+----+----+----+----
PEHLS I al Iol -1 
------------------+----+----+----+----
Philos I . I 41 . I I 
------------------+----+----+----+-~--
Physic I · I 31 ·I 
------------------+----+----+----+----Joliti I II sl . I . 
------------------+----+----+----+----
Psycho I 71 lSI . I 1 
------------------+----+----+----+----
Refere I . I . I 11 4 
------------------+----+----+----+----
Serial I ,_ · I · I · I 1 
------------------+----+----+----+----
Sociol I 11 . I 31 5 
------------------+----+----+----+----
Teache I 131 sl ll 
------------------+----+----+----+----
Theatr I 2 I sl . I 
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